


A Comprehensive Plan for the Advancement of the Department of History

The Department of History is committed to providing students with a rich and engaging
learning experience that prepares them for diverse careers and lifelong intellectual pursuits. To
achieve this, we propose a multi-faceted plan that encompasses curricular enhancements,
extracurricular activities, faculty development, and interdepartmental and inter institutional
collaborations.

1. Curricular Development and Innovation

Introduction of Value-Added Courses: Expand the department's offerings by creating
Value-Added Courses in History accessible to students from other disciplines. These
courses will cater to diverse interests and career goals.

Integration of ICT-Enabled Teaching Methods: Embrace technology by
incorporating smart classrooms and other digital device into the curriculum. This will
enhance student engagement and provide access to a wider range of resources.

Research Opportunities for Students: Encourage undergraduate research by
providing guidance and resources for small research projects and papers. This will
foster critical thinking and analytical skills while contributing to the field of historical
knowledge.

2. Faculty Development and Engagement

Research and Publication Incentives: Motivate faculty members to pursue research
and publish their findings in reputable journals and books. This will elevate the
department's academic profile and contribute to scholarly discourse.

Professional Development Opportunities: Support faculty participation in seminars,
workshops, faculty development programs, orientation, and refresher courses. This will
ensure that faculty members remain at the forefront of pedagogical and research
methodologies.

Interdisciplinary Collaboration: Encourage faculty to engage in collaborative
research and teaching projects with colleagues from the Political Science and
Economics departments. This will foster a cross-disciplinary approach to historical

inquiry.

3. Student Engagement and Enrichment




Student-Led Activities: Encourage students to take ownership of their academic
experience by organizing cultural events, maintaining a departmental Wall magazine,
and participating in extracurricular activities. This will promote creativity, teamwork,
and leadership skills.

Skill Development Workshops: Offer workshops on Arts and Crafts of Bengal, Folk
and Popular Culture , basic computer skills, including Microsoft Office Suite, email,
PDF creation, and scanning etc. These skills are essential for academic success and
career readiness.

4. Departmental Collaboration and Outreach

Academic Partnerships: Establish collaborative ventures with other institutions,
including joint publication of ISBN books or journals, co-hosting seminars, Workshop
and invited lectures, and developing shared course modules. This will broaden the
department's network and create opportunities for intellectual exchange.

Community Engagement: Organize State and National Level Seminars sponsored by
UGC, ICHR and ICSSR, inviting experts from various branches of History to share
their insights and research. This will enrich the academic environment and foster
connections with the wider community.

5. Overall Improvement of the Department

Regular Review and Assessment: Continuously evaluate the effectiveness of
departmental programs and initiatives, seeking feedback from students, faculty, and
external stakeholders. This will ensure that the department remains responsive to
evolving needs and aspirations.

Resource Allocation: Advocate for adequate funding and resources to support the
implementation of this plan. This will enable the department to achieve its goals and
provide a high-quality educational experience.

By implementing this comprehensive plan, the Department of History will solidify its position
as a center of excellence in historical education and research. It will nurture a vibrant academic
community where students and faculty alike can thrive intellectually, personally, and
professionally.




